CHARTER OF THE NOMINATION AND COMPENSATION COMMITTEE OF ALMA
MEDIA CORPORATION

The Nomination and Compensation Committee prepares
issues concerning appointments, employment,
compensation, self-evaluation of the Board, and the
development of good corporate governance for the Board.

Tasks

The tasks of the Nomination and Compensation Committee
are:

- monitor and assess the competitiveness of Alma Media
Corporation's reward and incentive systems;

- prepare matters concerning appointments, salaries and
rewards included in the tasks of the Board of directors by
law and the charter of the Board for decision or
confirmation by the Board of directors, such as

o appointmentand dismissal of the CEO and the
executives belonging to the Group Executive Team,
as well as the Editors-in-Chief of newspapers and
magazines with significant revenue and circulation;

o the salaries and other benefits of the CEO and
employees reporting to the CEO, as well as
incentive systems,

o therewarding principles for Alma Media
Corporation's employees

o the company's remuneration and report policy

- prepare the procedure for the annual assessment of the
activities
and working methods of the Board of Directors

- follow and prepare suggestions on the development of
corporate governance of Alma Media Group

2
Composition and meetings

In the constitutive meeting to be held after the ordinary
annual meeting of shareholders, the Board elects the
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members of the Nomination and Compensation Committee
from among its members.

The Nomination and Compensation Committee consists of at
least three members, who elect the Chairman for the
Committee.

The majority of the members of the Nomination and
Compensation Committee must be independent of the
company. The CEO or any other member of the company
management cannot be a member of the committee. The
Nomination and Compensation Committee convenes as
necessary, summoned by its Chairman.

The meetings of the Nomination and Compensation
Committee are attended by the President and CEO and by
General Counsel.

Matters pertaining to salaries, rewards and the nomination of
other management than the President and CEO are
presented by the President and CEO.

Minutes are kept of each meeting. The minutes are kept by the
General Counsel or another person appointed by the
committee and suitable for the task.

The Nomination and Compensation Committee reports to the
Board of Directors.

3
Approval of the charter

This charter was approved in the Board meeting of April 9,
2026.

The charter is reviewed annually in the first meeting of the
Board of Directors held after the constitutive meeting
subsequent to the Annual General Meeting.

The charter is published on the company's website, and its
main points are provided in the company's Corporate
Governance Statement and the Annual Report.

4
Duties of the company

The company must publish the number of committee
meetings held during a financial period, as well as the
participation of its members in meetings.

Alma Media Corporation applies the Finnish Corporate
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Governance Code 2025 for listed companies in its unaltered
form and also notifies to the Corporate Governance Code any
exceptions concerning the Nomination and Compensation
Committee.
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